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Research on Factors to Take Hold of Workplaces of Nurses:
Development of Self-efficacy Scale Standards for Working People
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Research on Factors to Take Hold of Workplaces of Nurses:
Development of Self-efficacy Scale Standards for Working People

Akinori NODA

Abstract : Even though Japan's workforce requires many nurses due to medical technological changes and its
aging society, a chronic nursing shortage continues to exacerbate the labor situation. I concentrated on self-
efficacy as one factor that affects the desire to keep working and developed a scale that measures a person’s self-
efficacy scale. I distributed questionnaires to nurses and analyzed the results. I used the existing scale as a base
for the questionnaire contents of the self-efficacy of people who are working. As a result of factor analysis, I
extracted the following indexes: “trust”, “challenge, achievement”, “friendships”, “characteristic”, and 5 indexes

of “conquest for worry”.

Keywords : nurse, occupation, self-efficacy, turnover rates, scale
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